





































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































資格のなかでは QCF が全体の約 7割（ちなみに
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Japanese Character of Vocational Qualification : 
Perspective of Comparative Study
　The purpose of this paper is to clarify 
the characteristics of Japan's vocational 
qualification system based on a literature 
survey, focusing on the establishment of 
the vocational qualification system and its 
related education system and labor market, 
and attempting an international comparison 
centered on Japan and Germany. Is to The 
structure of this paper is as follows.
　In Section 2, we will examine the reasons for 
paying attention to the vocational qualification 
system and the system philosophy and outline 
of the vocational qualification system.
　In Section 3, the main points of discussion 
regarding the relationship between the 
vocational qualification system and the 
education system, and the relationship 
between the vocational qualification system 
and the labor market are summarized in the 
framework of the Japan-German comparison. 
Japan is of the type "mainstream of general 
education + sidestream of vocational education 
+ narrow social penetration of vocational 
qualification system + strong internal labor 
market led by companies", while Germany is 
"mainstream of vocational education + society 
of vocational qualification system" Explain that 
it is a “labor market by occupation with a high 
degree of pervasiveness and a strong national 
level”.
　In Section 4, we take a deeper look at 
the relationship between the vocational 
qualification system and the labor market, 
from the interest of the issues that trace the 
main issues in Section 3. We attempt to survey 
research on the relationship between the 
lifelong learning system and the occupational 
labor market (which is closely related to 
occupational qualifications), the relationship 
between the internal labor market and the 
occupational labor market, and the effect of 
obtaining a occupational qualification.
　In Section 5, the implications for Japan 
obtained from international comparisons 
will be examined, while also considering the 
relationship between the education system and 
the vocational qualification system, which is 
also a major issue.
　Section 6 summarizes the surveys in this 
paper and summarizes the implications 
obtained from them.
　It would be necessary to confirm the 
important characteristics of Japan obtained 
from the above-mentioned research review and 
to analyze their advantages and disadvantages 
calmly.
　Important characteristics of Japan are as 
follows 
154
　(1) The ability of companies to carry out 
their duties is wider than their professional 
qualifications.In Japan, school education is 
general education, and vocational education 
and training is formed by in-house training. 
In other words, the school system and 
employment system are complementary in the 
sense that they can join the company with the 
basic knowledge and skills they have acquired 
at school, and then acquire the company-
specific knowledge and skills after joining the 
company.
　In connection with this, an important feature 
was found that the vocational ability required 
in a company is wider than that defined by 
vocational qualifications.
　(2) Strong reliance on the internal labor 
market.
　In the case of Japan, the dependence of 
the free labor market and the occupational 
labor market on the internal labor market is 
remarkably strong.
　(3) Qualification acquisition effect is poor.
　In Japan, a study on the effects of vocational 
qualifications: Qualification acquisition effect 
is poor. In Britain and the United States, 
obtaining a professional qualification has the 
effect of increasing wages.
　(4) The skill test results are not linked 
to cross-company wage formation or labor 
market by occupation.
　Although Japan's skill test results have 
a socializing function for vocational ability 
evaluation and contribute to improving 
motivation of skilled workers, they are weakly 
reflected in treatment, and in that sense, cross-
company wage rate formation and occupational 
labor are not linked to the market.
　(5)Weak links between schools and 
companies that support VET.
　In Japan, there is a weak system for 
ensuring the interrelationships between 
schools and companies that are essential 
for VET (securing companies to accept and 
training vocational education teachers.
